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Our people continued

Overview

Strategic report

Governance report

Auditor’s report and financial statements

Other information

Key people
metrics

All data, unless otherwise stated, is based on
permanent employees as at 31 March 2026.
Gender Pay Gap data is prepared in line with
statutory requirements.

Quir priorities are informed by data, insights and

a clear commitment to accountability. We track

and monitor progress against key external ambitions
and commitments. This year, we continue to exceed
these ambitions:

- As asignatory to the Women in Finance Charter,
we continue to exceed our aspiration of achieving
30% women in UK senior management roles by
2027, with representation at 33%.

- Inline with the aims of the Parker Review, and
based on ONS classifications, 14% of our UK
located Global Senior Management population
identify as coming from an ethnic minority
background, exceeding our aspiration of 10%,
by December 2027.

We are transparent in sharing our data and
participate in external benchmarking, enabling us
to measure our progress against industry standards
and continuously improve our practices.

@ Find out more in our Governance report

on page 66 and Non-financial and
sustainability information statement
on page 65

@ Find out more on our website:
www.icgam.com//people

@ For more information in ICG’s approach to
Sustainability and Responsible Investing,
read our FY26 Sustainability and People
Report: www.icgam.com/spr
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1. For further information on the Company’s Directors, please see page 69.

62.2%

(2025:73.2%)

2. Global Senior Management comprises Executive Directors and their direct reports, as reported to the FTSE Women Leaders Review. This includes relevant firm-wide leadership roles across Corporate
& Business Services (CBS), Client Solutions Group (CSG) and Investment (INV), including applicable Material Risk Takers (MRTs), in line with our Board-approved definition. With directors of subsidiary
undertakings included, this population comprises 9 (19%) women and 38 (81%) men.

3. UK Senior Management (for the purposes of the Women in Finance Charter) comprises Executive Directors and UK-based roles that are direct reports to an Executive Director, including relevant firm-
wide leadership roles and applicable MRTs.

4. The total number of employees globally is 678, of which 253 are women and 425 are men.
5. UK Global Senior Management (for the purposes of the Parker Review) comprises the UK-located subset of Global Senior Management.


https://www.icgam.com/people-and-careers/
https://www.icgam.com/sustainability/sustainability-and-people-reports/
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